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1648.13 SCHOOL EMPLOYEE VACCINATION REQUIREMENTS

In accordance with Executive Order No. 253 signed by the Governor of New
Jersey on August 23, 2021, the Board shall adopt and maintain a policy that
requires all covered workers to either provide adequate proof that they have
been fully vaccinated or submit to COVID-19 testing at a minimum of one to
two times each week.

This requirement shall take effect on October 18, 2021, at which time any
covered workers that have not provided adequate proof to the school district
that they are fully vaccinated must submit to COVID-19 testing at a
minimum of one to two times each week on an ongoing basis until fully
vaccinated.

For purposes of Executive Order 253 and this Policy, “covered workers”
shall include all individuals employed by the Board of Education, both full
and part-time, including, but not limited to, administrators; teachers;
educational support professionals; individuals providing food, custodial, and
administrative support services; substitute teachers, whether employed
directly by the Board of Education or otherwise contracted; contractors;
providers; and any other individuals performing work in the school district
whose job duties require them to make regular visits to the school district,
including volunteers. Covered workers do not include individuals who visit
the school district only to provide one-time or limited duration repairs,
services, or construction.

A covered worker shall be considered “fully vaccinated” for COVID-19 two
weeks or more after they have received the second dose in a two-dose series
or two weeks or more after they have received a single-dose vaccine.
Individuals will only be considered fully vaccinated after they have received
a COVID-19 vaccine that is currently authorized for Emergency Use
Authorization (EUA) by the United States Food and Drug Administration
(FDA) or the World Health Organization (WHO), or that are approved for
use by the same.

Workers who are not fully vaccinated, or for whom vaccination status is
unknown, or who have not provided sufficient proof of documentation, shall
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be considered unvaccinated in accordance with the provisions of Executive
Order 253.

Covered workers shall demonstrate proof of full vaccination status by
presenting any of the following documents if they list COVID-19 vaccines
currently authorized for EUA by the FDA or the WHO, or that are approved
for use by the same, along with an administration date for each dose:

1. The Centers for Disease Control and Prevention (CDC)
COVID-19 Vaccination Card issued to the vaccine recipient by
the vaccination site, or an electronic or physical copy of the

same;

2. Official record from the New Jersey Immunization
Information System (NJIIS) or other State immunization
registry;

3. A record from a health care provider’s portal/medical record

system on official letterhead signed by a licensed physician,
nurse practitioner, physician's assistant, registered nurse, or
pharmacist;

4. A military immunization or health record from the United
States Armed Forces; or

5. Docket mobile phone application record or any State specific
application that produces a digital health record.

Employees must submit proof of vaccination to the District Office and School
Nurse by October 18, 2021 in accordance with the Executive Order. The
Board of Education’s collection of vaccination information from covered
workers shall comport with all Federal and State laws, including, but not
limited to, the Americans with Disabilities Act, that regulate the collection
and storage of that information.

To satisfy the testing requirement of Executive Order 253 and this Policy, an
unvaccinated covered worker must undergo screening testing at a minimum
of one time each week. Employees must undergo COVID-19 screening
testing on their own time, before or after school hours, and produce those
NEGATIVE test results to the District Office and School Nurse upon receipt.
If the employee does not receive NEGATIVE test results from the testing
facility within 48 hours, the employee cannot report to work and will be
charged sick leave.
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An unvaccinated covered worker is required to submit proof of a COVID-19
test. The unvaccinated covered worker may choose either antigen or
molecular tests that have EUA by the FDA or are operating per the
Laboratory Developed Test requirements by the U.S. Centers for Medicare
and Medicaid Services.

Where a Board of Education provides the unvaccinated covered worker with
on-site COVID-19 test(s), the school district may similarly elect to administer
or provide access to either an antigen or molecular test.

If the covered worker is not working on-site in the school district during a
week when testing would otherwise be required, the Superintendent or
designee may not require the worker to submit to testing for that week. This
requirement shall not supplant any requirement imposed by the Board of
Education regarding diagnostic testing of symptomatic workers or screening
testing of vaccinated workers.

The Board of Education shall track test results required by Executive Order
253 and must report those results to the local public health department.

Nothing in Executive Order 253 and this Policy shall prevent a Board of
Education from revising this Policy to include additional or stricter
requirements, as long as such revisions comport with the minimum
requirements of Executive Order 253.

Executive Order 253 authorizes the Commissioner of the Department of
Health (DOH) to issue a directive supplementing the requirements outlined
in Executive Order 253, which may include, but not be limited to, any
requirements for reporting vaccination and testing data to the DOH. Actions
taken by the Commissioner of the DOH pursuant to Executive Order 253
shall not be subject to the requirements of the Administrative Procedure Act,
N.J.S.A. 52:14B-1 et seq.

The Superintendent is authorized to implement revisions to provisions in this
Policy based on any subsequent Executive Orders or any additional
mandates that affect any provisions of this Policy. Any such revisions in this
Policy shall be submitted by the Superintendent to the Board of Education
for ratification if the Board cannot approve such revisions before the
effective date.

Executive Order 253 — August 23, 2021

Adopted:
1t Reading: 21 October 2021
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